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KEY TAKEAWAYS FROM SECURE ACT 2.0

The Setting Every Community Up for Retirement Enhancement Act of 2019, popularly known as the 
SECURE Act, was signed into law in late 2019. Now called SECURE Act 1.0, it included provisions that 
raised the requirement for mandatory distributions from retirement accounts and increased access to 
retirement accounts, among other items.

In its final act of 2022, Congress approved a massive year-end spending bill that included a set of 
changes in what is being called SECURE Act 2.o. The legislation included many provisions, but here 
are the highlights we have pulled that we believe are most relevant to our clients. 

1) Changing the age of  required minimum distributions. 

Three years ago, 1.0 increased the age for taking the required minimum distribution, or RMD, to 72 
years from 70½. If you turn 72 this year, the age required for taking your RMD increases to 73 with 
2.0. If you turned 72 in 2022, you will remain on the prior schedule. If you turn 72 in 2023, you may 
delay your RMD until 2024, when you turn 73. Or you may push back your first RMD to April 1, 2025. 
Just be aware that you will be required to take two RMDs in 2025, one no later than April 1 and the 
second no later than December 31. Starting in 2033, the age for the RMD will increase to 75. 
Employees enrolled in a Roth 401(k) will not be required to take RMDs from their Roth 401(k). That 
begins in 2024.

2) RMD penalty relief. 

Beginning this year, the penalty for missing an RMD is reduced to 25% from 50%. And 2.0 goes one 
step further. If the RMD that was missed is taken in a timely manner, and the IRA account holder files 
an updated tax return, the penalty is reduced to 10%. This is certainly good news that penalties are 
smaller, but avoiding the penalties is obviously preferred. 

3) A shot in the arm for employer-sponsored plans. 

Too many Americans do not have access to employer plans or simply do not participate. Starting in 
2025, companies that set up new 401(k) or 403(b) plans will be required to automatically enroll 
employees at a rate between 3%  and 10% of their salary. The new legislation also allows for automatic 
portability, which will encourage folks in low-balance plans to transfer their retirement account to a 
new employer-sponsored account rather than cash out. In order to encourage employees to sign up, 
employers may offer gift cards or small cash payments. Think of it as a signing bonus. Employees may 
opt out of the employer-sponsored plan.

4) Increased catch-up provisions. 

In 2025, 2.0 increases the catch-up provision for those between 60 and 63 from $6,500 in 2022 
($7,500 in 2023 if 50 or older) to $10,000, (the greater of $10,000 or 50% more than the regular 
catch-up amount). The amount is indexed to inflation. Catch-up dollars are required to be made into a 
Roth IRA unless your wages are under $145,000.
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5) Charitable contributions. 

Starting in 2023, 2.0 allows a one-time, $50,000 distribution to charities through charitable gift 
annuities, charitable remainder unitrusts, and charitable remainder annuity trusts. One must be 70 ½ 
or older to take advantage of this provision. The $50,000 limit counts toward the year’s RMD. It also 
indexes an annual IRA charitable distribution limit of $100,000, known as a qualified charitable 
distribution, or QCD, beginning in 2023.

6) Back-door student loan relief. 

Starting next year, employers are allowed to match student loan payments made by their employees. 
The employer’s match must be directed into a retirement account, but it is an added incentive to sock 
away funds for retirement. 

7) Rollover of 529 plans.

Starting in 2024, and subject to annual Roth contribution limits, assets in a 529 plan can be rolled into 
a Roth IRA, with a maximum lifetime limit of $35,000. The rollover must be in the name of the plan’s 
beneficiary. The 529 plan must be at least 15 years old. In the past, families may have hesitated in fully 
funding 529s amid fears the plan could wind up being overfunded and withdrawals would be subject to 
a penalty. Though there is a $35,000 cap, the provision helps alleviate some of these concerns.

We believe all of these changes are useful. We welcome them. We believe they will be useful for many 
of our clients. 

Thank you for taking the time to read it. If you have questions about any of these points, please reach 
out to us. 



www.EntasisAM.com Page 4

Entasis Asset Management

Bob Batchelor, CFA®, CFP® is Co-Founder and Chief Executive Officer of Entasis 
Asset Management. Bob has 25 years of experience in the investment industry. Prior to 
founding Entasis, Bob worked at Artisan Partners where he held a variety of roles 
including Head of Corporate Communications, Managing Director, Head of Marketing 
and Technology and Head of Marketing and Communications. He also served as a 
member of Artisan Partners Executive Committee. Before Artisan Partners, Bob worked at 
Strong Capital Management as Client Account Manager and Director of Investment 
Research and Communication.

Bob holds an M.B.A. from Marquette University and a B.B.A. from the University of 
Wisconsin-Madison. He has earned the right to use the CFA designation. Bob is a member 
of the CFA Institute and CFA Society of Milwaukee. Bob has also earned the right to use 
the Certified Financial PlannerTM certification and SE-AWMATM professional designation. 

Charles (C.J.) Batchelor, CFA® is Co-Founder and Chief Investment Officer – Equity 
of Entasis Asset Management. C.J. has 19 years of experience in the investment industry. 
Prior to founding Entasis, C.J. worked at Cleary Gull, a multi-billion dollar investment 
advisory firm, as Director of Investment Research. He also served as a voting member of 
Cleary Gull’s Investment Policy Committee, Investment Committee and Equity Strategy 
Group.

C.J. holds a B.B.A. in Finance from the University of Wisconsin-Milwaukee. He has 
earned the right to use the CFA designation. C.J. is a member of the CFA Institute and 
CFA Society of Milwaukee.

Mike Peters, CFA® is Co-Founder and Chief Investment Officer – Fixed Income of 
Entasis Asset Management. Mike has 19 years of experience in the investment industry. 
Prior to founding Entasis, Mike worked at Cleary Gull, a multi-billion dollar investment 
advisory firm, as Fixed Income Portfolio Manager. In his role he served as a voting 
member of Cleary Gull’s Fixed Income Strategy Group and Complement (Alternative) 
Strategy Group. Before Cleary Gull, Mike worked for several years at Madison Investment 
Advisors, a multi-billion dollar asset management firm, as a Fixed Income Analyst.

Mike holds a B.B.A. in Finance from the University of Wisconsin-Milwaukee. He has 
earned the right to use the CFA designation. Mike is a member of the CFA Institute and 
CFA Society of Milwaukee.

Our Team

David LaCroix is a Senior Financial Advisor at Entasis Asset Management. David has 
more than 50 years of experience in the investment industry. Prior to joining Entasis, 
David worked at Cleary Gull Advisors, a Johnson Financial Group Company, and Cleary 
Gull Inc., a prior affiliate of Cleary Gull Advisors, where he most recently served as Vice 
President, Relationship Manager responsible for high net worth clients. Before Cleary 
Gull, David worked in a variety of portfolio management and client relationship 
management positions with A.G. Edwards and M&I Capital Markets Group. 

David received his M.B.A. and B.B.A. in Finance from the University of Wisconsin-
Madison. He has served as a member of the Archdiocese of Milwaukee Investment 
Committee, as a Trustee for the Village of Shorewood and as Director/Treasurer of 
Milwaukee Summerfest. 



www.EntasisAM.com Page 5

Entasis Asset Management

IMPORTANT INFORMATION

Statements may be forward looking and are not intended as specific investment advice without further review of individual 
circumstances. Commentary, opinions, analysis, and recommendations may be subjective, do not guarantee future performance, 
and could change at any time without notice. Under no circumstances does the information contained within represent a 
recommendation to buy or sell any security. Charts and graphs are provided for illustrative purposes only. 

This information is provided for informational purposes only and does not constitute individualized financial advice or create an 
advisor-client relationship. An advisor-client relationship is only created by the execution of a management agreement by us and
the individual or entity to whom we provide individualized services.

Information contained herein is as of the date hereof unless otherwise noted. Entasis is under no obligation to update such 
material or  information. 

Sources: 
https://images.thinkadvisor.com/contrib/content/uploads/documents/415/479719/GA_SECURE-2.0-Act-of-2022_Section-by-
Section-Summary-FINAL.pdf Secure Act 2.0 Act of 2022
https://www.fidelity.com/learning-center/personal-finance/secure-act-2 SECURE 2.0: Rethinking Rretirement Ssavings
https://www.schwab.com/learn/story/congress-passes-major-boost-to-retirement-savings Congress Passes Major Boost to 
Retirement Ssavings
https://www.wsj.com/articles/WP-WSJ-0000441889 The 401(k) and IRA Changes to Consider After Congress Revised Many 
Retirement Laws
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